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Programme overview
The Chartered Surveyor apprenticeship is one of the new generation of apprenticeships that has been developed by 
employers for employers. The apprenticeship develops the technical, interpersonal and behaviour skills, knowledge and 
competence required to work as a chartered surveyor. The key elements of the apprenticeship are:

• BSc (Hons) Real Estate Management degree (RICS accredited)
• Completion of a diary and logbook of workplace experience 
• Assessment of Professional Competence (APC) through the Commercial Property Practice Pathway, leading to RICS 

chartered membership (MRICS).

The BSc is delivered through UCEM’s state-of-the-art online learning environment and digital library, supported with 
guidance from highly experienced tutors. This allows you as the employer flexibility on when you release the apprentice to 
undertake the off-the-job study. 
The apprenticeship duration is 4.5 to 5 years. The actual duration is determined by when the apprentice is deemed to be 
ready to undertake the APC. Apprentices can start the programme in either October or April:

• Applications must be received by 06 March to start 03 April 2017.

Entry requirements and eligibility
For standard entry the following applies: 230 UCAS tariff points made up of AS/A Levels and/or other equivalent 
qualifications; or an Advanced Apprenticeship in Surveying or an Advanced Apprenticeship in Construction Technical; 
and Grade C or above in English and Mathematics at GCSE or equivalent recognised qualifications. Any HNCs and HNDs 
will be considered. UCEM will consider applicants with relevant experience for non-standard entry providing that the 
apprenticeship employer is supportive. 

In England, subject to wider government funding eligibility criteria, any person aged 16 upwards can undertake an 
apprenticeship. In addition to use with new entrants, providing that significant new learning and development is required, 
an apprenticeship can also be used to re-train existing members of the workforce.

Structure of BSc (Hons) Real Estate Management

This table indicates the modules included in 
the BSc and the structure which they follow.

Please note: Students can either start 
in October or April.

Where considered necessary to do so  
at any stage, UCEM may seek to make  
variations to programme content, entry 
requirements and methods of delivery,  
and to discontinue, merge or combine  
programmes. This is subject to  
consultation with relevant students and 
other stakeholders, setting out the reasons 
for the proposed amendment(s), and  
compliance with the requirements of the 
UCEM Code of Practice on Programme 
Monitoring, Amendment, Review and  
Discontinuation. Should such an  
eventuality occur during the admissions 
and registration process, applicants will be 
informed immediately of any change and the 
alternative arrangements that have been  
put in place.

Year October Semester April Semester

1
Legal Studies

People and Organisational Management 

Economics 
Building, Environment, Technology and 

Simple Construction

2
Financial and Resource Management 

Property Law 

Building, Environment, Technology and 
Framed Structures 

Economics of Property and Construction

3

Developing Process & Appraisal
Planning Policy and Practice

Valuation Context and Principles 
Valuation Core Methods

Work Based Learning Project (Part 01) 

4

Commercial Property Management Applied Valuations

Elective modules (choose one from): 
Construction Law 

Professional Surveying Practice

Elective modules (choose one from): 
Investment

Statutory Valuations

Work Based Learning Project (Part 02)
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What’s involved in employing an apprentice?
•  The apprentice must be employed as an apprentice on or before the first day of the apprenticeship. Being ‘employed’ 

is defined as having a ‘contract of employment’. The apprentice cannot be self-employed. If fixed-term, the contract of 
employment must be at least for the required apprenticeship duration. 

•  The minimum hours of employment for an apprentice is 30 hours per week. For under 18s, working hours should not exceed 
40 hours per week. 

•  You are required to allow the apprentice to undertake the off-the-job training and assessment as part of their paid working 
hours - online study, completion of work-based projects, assignments and examinations are all part of the off-the-job 
training. Typically, employers will need to release their apprentice for 7-8 hours per week to undertake this programme. 

•  An apprenticeship is a real job so you must ensure your apprentice is undertaking real work which is productive and provides 
the range of experience and opportunities required to enable the apprentice to complete the apprenticeship and 
to help aid their future progression. 

• You will need to provide access to the required range of work-based learning and assessment opportunities

•  As the employer you must give your apprentice an induction into their role and provide on-the job training, support and 
mentoring. On-the-job training is approximately 80% of the apprenticeship. 

•  You are required to provide any personal protective clothing and safety equipment required for apprentices to carry out their 
day-to-day work. 

•  The apprentice must be paid at least the National Minimum Wage for their age unless in they are in the first year of the 
apprenticeship in which case the apprentice must be paid at least the National Minimum Wage for apprentices. 

•  You are required to fund all travel costs for an apprentice travelling to and from their place of work or any other place 
required for the delivery of their apprenticeship. 

•  You are required to fund the cost of any additional or bespoke training and development undertaken, which does not directly 
lead to the completion of the apprenticeship. 

•  You are required to cover your own costs for supporting the apprenticeship including administration costs and time spent 
by managers or other staff supporting and mentoring apprentice 

•  Almost all workers, including apprentices who work 5 days per week are legally entitled to 5.6 weeks’ paid holiday per year. 
You can include bank holidays as part of statutory annual leave and if required, you can require some leave to be taken at 
certain times of the year. 

•  In most situations employers’ liability insurance is a legal requirement. A family business is normally exempt from this 
requirement if all of the employees are closely related unless the business is incorporated as a limited company. 

Fees, funding and incentives
The cost of off-the-job training and end-point assessment for this apprenticeship is £27,000. In England, the government 
has committed to a co-payment funding model under which the government will make a core government contribution of 
£2 for every £1 of investment made by an employer. Therefore, in England the fee that is chargeable to the employer for 
this apprenticeship is £9,000. In England, the government has stated that for this apprenticeship, up to £10,800 of incentive 
payments are available to employers as follows: 

• £5,400 if the apprentice is aged 16-18 on the day they start the apprenticeship
• £2,700 if the employer business has 49 employees or less (full/part-time)
• £2,700 when the apprentice completes and has achieved MRICS status.

In addition to the incentives above, employers no longer have to pay Class 1 National Insurance contributions for apprentices 
aged under 25 on earnings up to the weekly limit of £827.

Please note: The fee and funding information given above is based upon the current funding rules and information available 
at the time of publishing this information sheet. The government has recently announced proposals for a new apprenticeship 
funding model for implementation from 1st May 2017. We await confirmation of the final model but anticipate that from 1st 
May 2017 the funding model will differ to the model above. Please contact us for further details. 
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For further information on apprenticeships, please contact:
Meryl Bonser, Head of Enterprise Business Development Martin Cawley, UK Business Development Manager 
+44 (0)118 921 4634      +44 (0)774 703 0777
m.bonser@ucem.ac.uk      m.cawley@ucem.ac.uk
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